
 

STANDING RULES 
COYOTE RUN WOMEN’S GOLF ASSOCIATION 

 
Revised March 8, 2022 

 
1. Regular Play Day shall be on Tuesday beginning the first Tuesday in November through 

the last Tuesday in April. 
2. Annual dues, including handicap fee, shall be payable on or before November 1.  After 

paying Coyote Run Women’s Golf Association (CRWGA) dues, the spouse of a non-
resident of Leisure World who is an annual member of Coyote Run shall pay the regular 
non-resident daily green fees. 

3. A member in good standing of the Coyote Run Women’s Golf Association is defined as 
follows:  

a. Current in club dues 
b. Abides by the USGA and Local Rules of Golf 
c. Has posted play day scores averaging one a month (exceptions will be 

reviewed/granted by the Handicap Committee, consisting of the Handicap 
Chairman, Head Golf Pro and CRWGA President) 
 
Players not in good standing will not receive monetary awards. 

4. Only bona fide members of Coyote Run Women’s Golf Association may participate in 
weekly play day events.  Prospective club members may play on Ladies’ Day at the 
discretion of the Tournament/League Play Chairman and may also attend meetings before 
joining. 

5. Only members of Coyote Run Women’s Golf Association with established USGA 
handicaps or temporary Coyote Run handicaps are eligible for prizes. 

a. The Handicap Committee shall issue a temporary handicap based on five or 
more scores played on the Coyote Run course if the player does not have an 
established USGA handicap. 

b. The maximum handicap to be used for play day and/or tournaments is 40. 
6. Only Tuesday CRWGA play day scores may be posted for ringers, chip-ins or birdies. 
7. A Hole-in-One and/or an Eagle shall be recognized on any day provided 9 consecutive 

holes are played on the Coyote Run course and witnessed by another person. 
8. Most Improved Golfer for the season shall be designated by the Handicap Committee 

using the most improved golfer listing from USGA and Handicap Committee Guideline. 

Duties of the Chairmen are found in the respective Job Descriptions. 


